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status of current projects and new programs. Such
monthly meetings shall not preclude at such other times
as is reasonable any of the individual Organizations which
are party to this Agreement from meeting with the De-
partment concerning activities of the Department of
interest to the employees in the appropriate craft or
occupational group. Minutes of the monthly Labor-Man-
agement Meetings shall be furnished to each Organization
party to this Agreement. Decisions agreed to are to be
policy and shall be implemented by the Department.

Administration—Agreement at Regional Level

The Department designates the Regional Director in each
of its regions as the principal representative of the De-
partment in the respective regions for the purpose of
carrying out the policy of Executive- Order 10988 of
January 17, 1962. The authority of each Regional Director
in this respect shall be exercised subject to the terms and
conditions of this Agreement and all amendments or
supplements.

. On or before the effective date of this -Agreement, each

Organization party thereto shall furnish to the Depart-
ment and each Regional Director, in writing, the name,
title and address of its designated regional representative
in each of the regions of the Department.

. The Organizations are responsible for: notifying. the

Department and Regional Directors of changes of their
respective representatives as such changes occur.

. The Regional Director or designated regional officials and

representatives shall meet with one regional representa-
tive, of each organization which has exclusive recognition
at the regional level. Where no exclusive exists, i1t shall
be a representative of the Organization holding exclusive
recognition at the national level. The purpose of such
meeting will be to announce new or to confer on the status
of current projects, -programs, and other activities of
interest to the employees. The designated employee rep-
resentative, or his designee, may be accompanied by such
technical assistants as needed; at no expense to the De-
partment. The organizations shall be permitted to submit
agenda items for inclusion among the topics “to be
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discussed provided the material to be discussed: is of
general interest to all or the majority of the organizations
present at the meeting. A written disposition of agenda
items will. be dxstnbuted as’ soon as- possuble to all
participants. o Vil

.. Such meetings ‘at the regmnal 1eve1 in order to msure

full and complete communication from management to
employee -and. employee to management, shall be called
by the Regional - Director at: ‘least once  each’ quarter.
These meetings will not preclude, at such other times
as is reasonable, any of the designated regional represent-
atives or their designees of individual organizations with
exclusive recognition at:the regional level or where no
exclusive exists, representative(s) of the Organization
holding exclusive recognition at the natlonal level from
meetings with Regmnal Officials coneermng activities of
interest to the employees ‘,m the appropmate ,craft or.
oecupatwnal group.

. Major problems or plans such as the Chrlstmas operatlon

or a national emergency may justify the attendance of
one representative of each of the Organizations from each
state in the region, in addition to the designated regional
representatives or their designees being called by the
Regional Direector to attend regmnal Laber-Management
meetings.

: The designated reglona;l represenﬁamves or their desig-

nees, technical assistants; or staterepresentatlves called -

--to attend such meetings by the Regional Director shall
* be placed on official time and be issued appropriate travel

orders provided they are not on an extended leave status,-
in order to engage in business for the organizations they
represent and provided they -are employees: under. the
jur 1sd10t10n of the Reglonal D1reet0r eallmg the meetmg

D. Processmg Alleged leatlons at Reglonal Level of Na-

tional Agreement ,

1. Any orgamzatmn granted exclusive recogmtlon at the -

- regional level, or where no exclusive exists, a represent-
- ative of the Orgamzatmn holding exclusive recognition
at the national level alleging that the National Agree-
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employee stands first on the substitute roll. He also is
placed ahead of any employee reinstated or transferred on
the same day ecxcept for those employees given a higher
standing by specific provisions in this Agreement. In like
manner, a reinstated or transferred employee shall be
cntered on the substitute roll ahead of one appointed from
the register the same day.

First preference for filling vacancies shall be given to
qualified career employees.

Disability Incurred In Military Service; P.L. 739 of
June 22, 1948

Any letter earrier oy clerk. in the postal service entitled as a
preference eligible to 10 points under the Veteran’s Prefer-
ence Act of 1944, as amended, in addition to his earned
rating, who on or after the date of enactment of this act is
reassigned from the position of letter carrier to that of
clerk or from the position of clerk to that of letter carrier,
as the case may be, shall not incur loss of seniority by
reason of such reassignment, if, within 30 days after such
reassignment he presents to the Civil Service Commission
evidenee that such reassignment was necessitated prinei-
pally by reason of a disability which he received on active
duty in the Armed Forees of the United States.

No regular employee shall be reduced to substitute status
to wecord the benefits of the Act to another employee.

When the Civil Service Commission approves the restora-
tion of seniority to an employee under P.L. 739 and the
employee is a substitute, he shall be placed on the substi-
tute roll according to the position he should have attained
thereon had be originally been appointed to that substitute
roll from the register.

The Term of this Supplemental Agreement shall be the
same as that of the Basic Agreement between the parties
and supplements and amendments thereto, and/or re-
negotiation thereof, shall be in accordance with procedures
cstablished in the Basic Agreement.
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National Association of Letter Carriers,
AFL-CIO

By: j %/44%
Jerome Jé;Keatng, Pre§fdent

National Association of Post Office Mail
Handlers, Watchmen, Messengers and Group
Leaders, AFL~CIO

By: d /W

Harold M¢Avoy, Prestdent (_

National Association of Special Delivery
Messengers, AFL-CIO

By: WW&»

Michael J. Ollen, President

United Federation of Postal Clerks, AFL-CIO

s

E. C. Hallbeck, President

Post Oftice Department




























