
American Postal Workers Union, AFL-CIO
1300 L Street, NW, Washington, DC 20005

Appeal to Arbitration, National Dispute

September 30, 2008

VIA FACSIMILE AND FIRST CLASS MAIL

Mr. Doug Tulino
Vice President, Labor Relations
U.S. Postal Service, Room 9014
475 L'Enfant Plaza
Washington, D.C. 20260

Re: USPS Dispute No. Q00C4QCO3150761, APWU No. HQTG20035,
Compensation for Time Spent Undergoing Medical Evaluation or Examinations
at Employer's Request

Dear Mr. Tulino:

Please be advised that pursuant to Article 15, Sections 2 and 4, of the Collective
Bargaining Agreement, the APWU is appealing the above referenced dispute to
arbitration.

Sincerely,

Greg Bell, Director
Industrial Relations
1300 L Street, NW
Washington, DC 20005
202-842-4273 (Office)
202-331-0992 /Fax)
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515.54 Additional Medical Opinions

A second medical opinion by a health care provider who is
designated and paid for by the Postal Service may be required. In
case of a difference between the original and second opinion, a third
opinion by a health care provider may be required. The third health
care provider is jointly designated or approved by management and
the employee, and the third opinion is final. The Postal Service pays
the health care provider for the third opinion. A health care provider
selected for the second or third opinion may not be employed by the
Postal Service on a regular basis. Recertifications of a medical
condition may also be required during absences.

Moreover, Article 10 of the parties' collective bargaining agreement prohibits the
Postal Service from making any changes to leave regulations in Subchapter 510 of the
ELM during the life of the National Agreement. Accordingly, Article 10, Section 2.A
provides:

A. The leave regulations in Subchapter 510 of the Employee and
Labor Relations Manual, insofar as such regulations establish
wages, hours and working conditions of employees covered by
this Agreement, shall remain in effect for the life of this
Agreement.

In addition, Article 5 of the National Agreement prohibits the Postal
Service from taking any unilateral actions affecting wages, hours or
working conditions.

The records show that in 2000 the Postal Service unilaterally
changed the provisions of Section 515.54 of the ELM to read as follows
(changes highlighted):

A second medical opinion by a health care provider who is
designated and paid for by the Postal Service may be required. A
health care provider selected for the second opinion may not be 
employed by the Postal Service on a regular basis.  In case of a
difference between the original and second opinion, a third opinion
by a health care provider may be required. The third health care
provider is jointly designated or approved by management and the
employee, and the third opinion is final. The Postal Service pays the
health care provider for the third opinion. A health care provider
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Postal Service on a regular basis. Recertifications of a medical
condition, for which the employee bears the cost, may also be
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required during absences. Such medical opinions are obtained off
the clock. 

The above-referenced changes were unilaterally made by the Postal
Service in violation of the collective bargaining agreement, and cannot be
used as a basis in support of its position.

Statutory Provisions

In support of its position, the Postal Service also relied on the statement in Section
825.307 of the Code of Federal Regulations which states:

The Department has considered these comments carefully, but has
concluded that Congress did not intend that employees on unpaid
FMLA leave be paid for the time spent obtaining second and third
medical opinions."

In addition, the Postal Service is relying on Section 825.308(e) of the FMLA
which states:

(e) Any recertification requested by the employer shall be at the
employee's expense unless the employer provides otherwise. No
second or third opinion on recertification may be required.

However, it the APWU's position that an employee covered by the collective
bargaining agreement is entitled to be compensated for all time spent undergoing a
medical evaluation or examination regardless of whether it is related to a serious health
condition covered under the FMLA. Employees' entitlement to compensation for all
time spent undergoing a medical evaluation or examination under the collective
bargaining agreement is greater than those established by the FMLA. Although, an
employee may not be entitled to compensation for the time spent undergoing a medical
evaluation or examination requested by the Employer under the FMLA, such employees
are entitled to payment under the collective bargaining agreement between the parties.
Moreover, FMLA requires that the Postal Service must observe any employee's rights
greater than the rights established by the FMLA. Title 29 U.S.C. Section 2652(a) of the
FMLA provides the following:

2652. Effect on existing employment benefits

(a) More protective

Nothing in this Act or any amendment made by this Act shall be
construed to diminish the obligation of an employer to comply with
any collective bargaining agreement or any employment benefit
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program or plan that provides greater family or medical leave rights
to employees than rights established under this Act or any
amendment made by this Act.

In addition, Title 29 U.S.C. Section 2653 of the FMLA provides the following:

2653. Encouragement of more generous leave policies

Nothing in this Act or any amendment made by this Act shall be
construed to discourage employers from adopting or retaining leave
policies more generous than any policies that comply with the
requirements under this Act or any amendment made by this Act.

It is the APWU's position that the Postal Service's actions are inconsistent with
and violate the parties' collective bargaining agreement, national-level settlement
agreements, and past practice — that all time spent by an employee to undergo medical
evaluations or examinations requested by the Employer "constitutes hours worked,"
regardless whether the time spent is during normal work hours, outside normal work
hours, or on non-scheduled work-days. Moreover, employees covered by the Collective
Bargaining Agreement between the APWU and USPS are entitled to be paid for all time
spent undergoing medical evaluations and examinations requested by the Postal Service,
including travel expenses.

Sincerely,

Greg 141 , Director
Industrial Relations

APWU #: HQTG20035
USPS #: Q00C4QCO3150761

cc:	 Industrial Relations
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Dispute Date: 6/6/2003
Contract Articles: 19, FMLA; 5, ; 10, Leave
Regulations - ELM 510- FMLA;
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Mr. Greg Bell
Director, Industrial Relations
American Postal Workers HAND DELIVERED

Union, AFL-CIO
1300 L Street, NW
Washington, DC 20005-4128 Re: QOOC-4Q-C 03150761 I HQTG20035

Washington, DC 20260-4100

On several occasions, the latest date being June 26, we met to discuss the above-captioned
grievance at the fourth step of our grievance/arbitration procedures. In accordance with Article
1 5.2.Step4.a, this letter sets forth the Postal Service’s understanding of the issues involved and
the facts giving rise to these issues.

Background:

By letter dated March 21, 2003, the APWU made a written inquiry as to the Postal Service’s
position “regarding payment to employees for all time spent undergoing medical evaluations or
examinations at the employer’s request.” Specifically, the APWU’s inquiry pertained to those
medical evaluations or examinations requested by the Postal Service that are related to a serious
health condition covered by the Family and Medical Leave Act (FMLA); i.e. second and third
opinions.

In response, by letter dated April 18, 2003, the Postal Service advised that pursuant to Section
515.54 of the Employee and Labor Relations Manual (ELM) and consistent with FMLA, “such
medical opinions are obtained off the clock.”

By letter dated June 6, 2003, the APWU initiated the instant national Step 4 dispute.

Issue Presented:

Does the Collective Bargaining Agreement require payment for all time spent when an employee
is sent for a second or third medical opinion for a serious health condition covered by the FMLA?

Position of the Parties:

In sum, it is the APWU’s position that the provisions of the Collective Bargaining Agreement
require the Postal Service to compensate employees for time spent undergoing any medical
evaluation or examination, for FMLA or non-FMLA covered conditions, that is directed by the
Postal Service, including travel expenses. In its view, this direction from the Postal Service
“constitutes hours worked” regardless of whether the examination/evaluation is conducted during
the employee’s regularly scheduled tour of duty, outside the regularly scheduled tour of duty, or
on the employee’s non-scheduled day. In addition, while the APWU acknowledges that the FMLA
does not require payment for the time spent in these circumstances, it opines, however, that the
FMLA requires the Postal Service to “observe any employee’s rights greater than the rights
established by the FMLA.” Furthermore, the APWU believes that it is “unlawful [not to
compensate employees for all time spent undergoing second and third opinions] in that it
interferes with, restrains, or denies an employee the exercise of or the attempt to exercise any
right provided under the FMLA.”








