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BETWEEN THE 
UNITED STATES POSTAL SERVICE 

AND THE 
AMERICAN POSTAL WORKERS UNION, ArL-CIO 

The parties agree that this Memorandum of Understanding (MoU) 
represents a conclusion to all issues concerning the 
implementation of the new jib descriptions entitled 
Maintenance Support Clerk, Level 5 (0303-O1XX)r and 
Maintenance Support Clerk, Level 6 (0303-02XX ) as provided 
for in the October 18, 1993 MOt7 eon the same subject . 

maintenance Supcart Clerk, Level 6 (0303-a2xx ) 

Each Maintenance Control Technician, Level 6 (030l-07XX ), wall 
be reclassified as a Maintenance Support Clerk, Level 6 
(0303-02), effective Jung 24, 1995 (PAP-i4, week 1) . These 
employees will remain in their current duty assignments (hours 
and days off) and will maintain tie same preferred assignment 
seniority date they hid in their farmer position ; relative 
standings will be maintained . Al] . reclassified employees will 
be considered qualified for their new positions end eligible 
to bid on preferred assignments . 

Maintenance Sub ort Clerk, Level 5 1030 3-0 IXX ) 

Each Maintenance Control and Stock Clerk, Level 5 (D301-19xx), 
Maintenance Control Clark, Level 5 (03Q1-I6XX), 0ffice Clerk 
Custodial, Level 5 ( DSO 1-OSX ), and Tool and Parts Clerk, 
Level 5 (69p4-UiX.x), wild, be reclassified as a maintenance 
Support Clerk, Level 5 (03-OIXX)* These employees will 
remain ire their current duty assignments (houre end days off) 
and will maintain the same preferred assignment seniority . date 
they had in their former position ; relative standings will be 
merged . The breaking of seniority ties will be determined in 
accordance with Article 38 .3-J . of the National Agreement . 
Remaining tips shall be broken by listing the employees pan 
numerical order by the list 3 or more numbers of their social 
security number (using enough cumbers to break the tie, lout 
not fewer than 3 numbers) from the lowest to the highest. A13 
reclassified employees will be considered qualified for their 
new positions and eligible to did on preferred assignments . 

Promotional Eligibili.ty~~ReSisters .., 

Any 'vacancies occurring before June 2':4, 195 (PP-14x 
week 1) . will be dated and-filled using existing PARSI'FERs 
any vacancies occurring on/after Ju.ne', 24 will be withhold 
until new PERs are established for the Aiai.ntenancl Support 
Clerk, Level 5, end/oz Maintenance Support Clerk, Level 6 . 
All PERs mill. be posted .no later than' August 19, 1995 (PP-18 . 



week 1) . Upon establishment of the PER, X11 jobs withheld 
will be posted and filled using the appropriate PAR/PER . 

Notices soliciting applications for PERs fir Maintenance 
Support Clerk, Level 5, and Maintenance ̀ Support Clerk, 
Level 6, wild me posted for 21 days beginning June 24, 1995 
(PP-34, week 1), utilizing the attached qualification 
standards . FERs will be posted no liter khan August 19, 1995 
(PP-18, week 1) . Any additional gaining, education, 
experience gained by an employee detailed to a position 
withheld in accordance with the above will not be considered 
whew the detailed employee makes application fir a PAR . 

Residual Maintenance Support Clerk, Level 6 (303-02), 
vacancies wi11{be filled on the basis of seniority (senior 
qualified) from the maintenance upj?ort Clerk, Level 5 
(4303-01C), in accordance with Article 38 of the National 
Agreement . 

The parties agree that the following registers are eliminated 
effective June 24¢ 1995 (PP-14, week Y) ; 

Maintenance Control aid Stock Clerk (030-19) 
Maintenance Control Clerk (0301-l6) 
Tool end .Pasts Clerk (69fl4-DIXX) 
office Clerk, Custodial (0301-O5XX) 
Maintenance Control Technician (0301-07XX) 

Preferred Assignment Reqist~~s 

Employees who are reclassified will continue to laid on 
preferred assignments utila.zin~ preferred assignment forms 
submitted fir their fox ga~ielons . Additi~onal]., notices 
swill be posted fir seven days notifying alb. reclassified 
employees of the opportunity to submit a new or amended 
preferred assignment selection form. This now or amended form 
will mat count toward the three opportunities afforded in 
title 38 . 5oA. 6 . e . 

The attached questions and answers mill assist you in 
understanding t~e impact of the new jib description ./ 

Date 

Oirctor, `enance 
Divis ion 

American Postal Workers 
Union, AFL-CIO 

Attachment 


