WorkHour Impact Report

impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period {Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

BOULDER POST OFFICE

WESTERN
Reduction Cther Than by Allrition
013172010

04/26/2008 thru 04/24/2008
Kathigen Jackson
08/2772009
Selwyn Epperson
{303) B53-6160
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WorkHour Impact Report
Casuals
g, Current Number of CLERK Casuals on Rolis

b. Current Total Non-OverTime CLERK Casuals Hours per Month

[

d. Number of CLERK Casuals that will have Reduced Hours

e, Number of CLERK Casuals that will be Terminated

)

. Mumber of CLERK Casuals Remaining After Impact
g. Provide Narrative Justifying need for Remaining CLERK Casuals

Casuals will be separated

Part Time Flexible (PTFs)
a, Current Number of CLERK PTFs on Rells
b, Current Total Nen-OverTime CLERK PTFs Hours per Month
¢. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month
d. Number of CLERK PTFs that will have Reduced Hours
a, Will there be any CLERK PTFs Excessed from Craft or Installation
If Yes how Many CLERK PTFs
f. Provide Narrative Explaining need for Excessing

NA

Transitional Employees {TEs)
#. Current Number of CLERK TEs on Rolls

. Current Tota!l Non-OverTime CLERK TE Hours per Month

or

¢, Planned Reduction in Total Non-OverTime CLERK TE Hours per Month
d. Murmber of CLERK TEs that will have Reduced Hours

e, Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK TEs

. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month
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WorkHour Impact Report

Part Time Regular (PTRs)

a, Current Number of CLERK PTRs on Rolls 0

b, Planned Number of CLERK PTR Positions after Impact G

c. Estimated Number of CLERK PTR Attrition 0

d. Will there be any CLERK PTRs Excessed from Craft or Installation NO
CLERK PTRs 0

e, Provide Narrative Explaining need for Excessing

HNA

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls 5@

b. Planned Number of CLERK FTR Pesitions After Impact 74

c. Estimated Number of CLERK FTR Attrition 3

d. Wil there be any CLERK FTRs Excessed from Craft or Instaliation YES
If Yes how Many CLERK FTRs 13

2, Provide Marrative Explaining need for Excessing

Moving the DBCS machines to the Denver P&D will impact 16 FTR clerks. With the anticpated
attrition of 3, this event result In the need to excess 13 clerks from the Bid Cluster,



WorkHour Impact Report-CLERK

Preliminary Summary

1 [

[}

. Planned Reduction in Total OT Hours per Month
. Planned Reduction in Casual Non-OT Hours per Month

. Planned Reduction in PTF Non-OT Hours per Month

&. Planned Reduction in TE Non-0T Hours per Month

e, Total Planned MNon-O7 Hours per Month
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. Tetal Planned Non-OT Reduction per Month for Regulars and PTRs

WorkHour Impact Report

Craft = MAIL HANDLER
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WorkHour Impact Report

Casuals

a. Current Number of MAIL HANDLER Casuals on Rolls

b, Current Total Non-OverTime MAIL HANDLER Casuals Hours per Month

c. Planned Reduction in Total Non-OverTime MAIL HANDLER Casuals Hours per Month
d. Mumber of MAIL HANDLER Casuals that will have Reduced Hours

e, Number of MAIL HANDLER Casuals that will be Terminated

£, Number of MAIL HANDLER Casuals Remaining After Impact

g. Provide Marrative Justifying need for Remaining MAIL HANDLER Casuals

NA

Part Time Flexible (PTFs)
a. Current Humber of MAIL HANDLER PTFs on Rolls
b. Current Total Non-OverTime MAIL HANDLER PTFs Hours per Month
c. Planned Reduction in Total Non-OverTime MAIL HANDLER PTFs Hours per Month
d. Number of MAIL HANDLER PTFs that will have Reduced Hours
e, Will there be any MAIL HANDLER PTFs Excessed from Craft or Installation
If Yes how Many MAIL HANDLER PTFs
f. Provide Narrative Explaining need for Excessing

MNA

Transitional Employees (TEs}

a, Current Number of MAIL HANDLER TEs on Rolls

b, Current Total Non-OverTime MAIL HANDLER TE Hours per Month

¢. Planned Reduction in Total Non-OverTime MAIL HANDLER TE Hours per Month
d. Number of MATL HANDLER TEs thal wiil have Reduced Hours

e. Number of MAIL HANDLER TEs that will be Terminated

f, Numnber of MAIL HANDLER TEs Remaining After Impact

4. Provide Narrative Justifying need for Remaining MAIL HANDLER TEs

NA
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WorkHour Impact Report

Part Time Regular {PTRs)

3. Current Number of MAIL HANDLER PTRs on Rolls g

b, Planned Mumber of MAIL HANDLER PTR Positions after Impact G

¢, Estimated Number of MAIL HANDLER PTR Attrition 5

d. Will there be any MAIL HANDLER PTRs Excessed from Craft or Instaliation NO
MAIL HANDLER PTRs g

g, Provide Narrative Explaining need for Excessing

NA

Full Time Regular (FTRs)

a. Current Number of MAIL HANDLER FTRs on Rolls 16

b. Planned Number of MAIL HANDLER FTR Positions After Impact 12

¢. Estimated Number of MAIL HANDLER FTR Attrition g

d. Will there be any MAIL HANDLER FTRs Excessed from Craft or Installation YES
If Yes how Many MAIL HANDLER FTRs 4

€. Provide Narrative Explaining need for Excessing

Moving the DBCS machines to the Denver P&D will resull in the need to excess 4 mall handlers
from the Bid Cluster.



WorkHour Impact Report-MAIL HANDLER

Preliminary Summary

a. Tetal Planned Non-OT Reduction per Month for Regulars and PTRs
b. Plarmed Reduction in Total OT Hours per Month

. Planned Reduction in Casual Non-0T Hours per Month

Lol

d. Planned Reduction in PTF Non-OT Hours per Month
e, Planned Reduction in TE Non-O7 Hours per Month
e, Total Planned Non-0O7 Hours per Month

f. Total FTE Savings

~480
~202



WorkHour Impact Report

impacted Bid Cluster BOULDER POST OFFICE

Installation Address

Arsa Name WESTERN

Impact Type Reduction Cther Than by Afiriion
01/3172010

Date of Impact

Period {Dates) of Review Performed 08/16/2008 thry UB/IZB/2008

Report Prepared By Kathleen Jackson

Report Prepared Date 08/27/2009
Reviewed By Selwyn Epperson
Phone (303) 853-6180
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Total

A
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10
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Current
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WorkHour Impact Report

Craft = MAINTENANCE
C O E
Weekly Hrs Monthiy Annual
Savings Savings Work Hours
Savings
-183 -732 -8516
OverTime Impact
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WorkHour Impact Report
Casuals
a. Current Number of MAINTENANCE Casuals on Rolls
b, Current Total Non-OverTime MAINTENANCE Casuals Hours per Month

. Planned Reduction in Total Non-OverTime MAINTENANCE Casuais Hours per Month

[a]

. Number of MAINTENANCE Casuals that will have Reduced Hours

[

el

. Number of MAINTENANCE Casuals that will be Terminated
f. Number of MAINTENARNCE Casuals Remaining After Impact
g. Provide Narrative Justifving need for Remaining MAINTENANCE Casusls

NA

Part Time Flexible (PTFs)
a. Current Number of MAINTENANCE PTFs on Rolls
b. Current Total Non-OverTime MAINTENANCE PTFs Hours per Month
¢. Flanned Reduction in Total Non-OverTime MAINTENANCE PTFs Mours per Month
d. Number of MAINTENANCE PTFs that will have Reduced Hours
. Will there be any MAINTENANCE PTFs Excessed from Craft or Installation
If Yes how Many MAINTENANCE PTFs
f. Provide Narrative Explaining need for Excessing

HA

Transitional Employees (TEs)

g, Current Number of MAINTENANCE TEs on Rolis

b, Current Total Non-OverTime MAINTENANCE TE Hours per Month

.. Planned Reduction in Total Non-OverTime MAINTENANCE TE Hours per Month

s

o, Humber of MAINTENANCE TEs that will have Reduced Hours
, Mumber of MAINTENANCE TEs that will be Terminated

w

£, Humber of MAINTENANCE TEs Remaining After Impact
g. Provide Narrative Justifving need for Remaining MAINTENANCE TEs
NA
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WorkHour Impact Report

Part Time Regular (PTRs)

a.

b

<

d.

e,

Current Number of MAINTENANCE PTRs on Rolls

Planned Number of MAINTENANCE PTR Positions after Impact

. Estimated Number of MAINTENANCE PTR Attrition

Will there be any MAINTENANCE PTRs Excessed from Craft or Installation
MAINTENANCE PTRs

Provide Narrative Explaining need for Excessing

NA

Fuil Time Regular (FTRs)

3

or

le]

a

Moving DBCS machines to DEN P&D will impact the maintenance craft with a reduction of four

=

. Current Number of MAINTENANCE FTRs on Rolls

. Planned Number of MAINTENANCE FTR Positions After Impact

. Estimated Number of MAINTENANCE FTR Attrition

. Will there be any MAINTENANCE FTRs Excessed from Craft or Installation
If Yes how Many MAINTENANCE FTRs

. Provide Narrative Explaining need for Excessing

mployees (2 ETs, 1 MM, 1 MOS)
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WorkHour Impact Report-MAINTENANCE

Preliminary Summary

<

o

a. Total Planned Non-OT Reduction per Month for Regulars and PTRs
b,

Planned Reduction in Total OT Hours per Month

. Planned Reduction in Casual Non-OT Hours per Month
. Planned Reduction in PTF Non-0OT Hours per Month

. Planned Reduction in TE Non-0OT Hours per Month

. Total Planned Non-OT Hours per Month

. Total FTE Savings






