
LABOR RELAnONS
SOUTHWEST MEA

2009

r"",i-ifi£>J"I # 11400003 1878 1245
Omar Gonzalles
APWU Western R~lional Cooridin<~tor

500 Blvd. 450
Bur1inglame, Ca 94010

Attactled is the statement for the District that the results of dec:;reiElsed mail
volume and reduced workload at the Amarillo Texas Post Office. It is that alone
will not be to avoid excessing outside the and/or installation.

Amarillo Post Office
Am,;:;nlln Post
Am!arillo Post Office
Am~nliln Post Office

1 Level 5 Mailhandler
19FTR Level 6
2 FTR Level 7 Clerks

att<~ched, this is that TUII·-tlfTle residual vacancies in all crafts level
""""UW"WIIH'" this installation and within the 100 miles will be withheld in accordance

12 of the up to the number indicated.

invioIUl1ta,"V rE~assignmlents necessitated will be effE~ctE~d in aO:;Qpclarlca with Article 12 of the

contact James Oliver
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Impacted Bid Cluster

Instellation Address

Area Name

Impact Type

Date of Impact

Period (Oates) of Review Performed

Report Prepared By

Report Prepared Date

Reviewed By

Phone

AMARILLO POST OFFICE

SOUTHVVEST

Reduction ether Than by Attrrtlon

1011712009

0312912008 thru 0411012009

Robert Medina

0412012009

DeMis Stasa

(817) 317·3809



USPS Corporate Complement Management System

WorkHour Impact Report

Craft '" CLERK

A B C D E F G
Current Average Planned Weekly Hrs Savings Monthly Savings Annual Work AnnualFTE Current FTE

Weekly Hrs Weekly Hrs Hours Savings Savings Yearly Rate

Total 5408 4724 -684 -2736 -35568 -21 1664

OverTime Impact

Current OT Current OT Planned OT per Additional Planned Percent Planned Planned OT Planned OT Rate
Average Weekly Rate Week from changes OT per Week OT per Week Hours per Week

Hrs

Total 204 3.8% -21 0 183 3.9%
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USPS Corporate Complement Management System

WorkHour Impact Report

Casuals

a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per ~lonth

c. Reduction in Total Non-OverTime CLERK Casuals Hours per Month

Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact

856

o

o

o

o
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g. Provide Narrative Justifying need

N/A

Remaining CLERK Casuals

Part Time Flexible (PTFs)

a. Current Number of CLERK PTFs on Rolls

b. Current Total Non-OverTime CLERK PTFs Hours per Month

c. Planned Reduction in Total Non-OverTIme CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

f. Provide Narrative Explaining need for Excessing

N/A

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month

d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. CLERK TEs After Impact

o

o

o

NO

o

o

o

o

o

o

g. Narrative need for Remclining CLERK TEs



USPS Corporate Complement Management System

WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation

CLERK PTRs

e. Provide Narrative Explaining need for Excessing

N/A

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

Reduction in work load.

7

7

o

NO

o

156

135

o

YES

21
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USPS Corporate Complement Management System

WorkHour Impact Report-CLERK

Preliminary Summary

a, Total Planned Non-OT Reduction per Month for Regulars and PTRs

i), Planned Reduction In Total OT Hours per Month

c Planned Reduction in Casual Non-OT Hours per Month

d, Planned Reduction in PTF Non-OT Hours per Month

e, Planned Reduction in TE Non-OT Hours per Month

e, Total Planned Non-OT Hours per Month

f, Total FTE Savings

-2736

-84

o

o

18896

-21
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WorkHour Impact Report

Craft = MAIL HANDLER

A B C D E F G
Current Average Planned Weekly Hrs Savings Monthly Savings Annual Work Annual FTE Current FTE

Weekly Hrs Weekly Hrs Hours Savings Savings Yearly Hr Rate

Total 680 411 -269 -1076 -13988 -8 1768

OverTime Impact

Current OT Current OT Planned OT per Additional Planned Percent Planned Planned OT Planned OT Rate
Weekly Rate Week from changes OT per Week OT per Week Hours per Week

Total 60 8,8% -24 0 36 8,8%



TEs

USPS Corporate Complement Management System

WorkHour Impact Report

Casuals

a, Current of MAll HANDLER Casuals on Rolls

b, Current Total Non-OverTime MAll HANDLER Casuals Hours per Month

c, Planned Reduction Total Non-OverTIme MAll HANDLER Casuals Hours per Month

d, Number of MAll HANDLER Casuals that will have Reduced Hours

e, Number MAll HANDLER Casuals that will be Terminated

f. Number of ~1AIl HANDLER Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining MAll HANDLER Casuals

N/A

Part Time Flexible (PTFs)

a. Current Number of MAll HANDLER PTFs on Rolls

b, Current Total Non-OverTime MAll HANDLER PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime MAll HANDLER PTFs Hours per Month

d. Number of MAll HANDLER PTFs that will have Reduced Hours

e. Will there be any MAll HANDLER PTFs Excessed from Craft or Installation

If Yes how Many MAll HANDLER PTFs

L Provide Narrative Explaining need for Excessing

N/A

Transitional Employees (TEs)

a. Current Number of ~1AIl HANDLER TEs on Rolls

b. Current Total Non-OverTime MAIL HANDLER TE Hours per Month

c. Planned Reduction in Total Non-OverTIme MAll HANDLER TE Hours per Month

d, Number of t~AlL HANDLER TEs that will have Reduced Hours

e. Number of MAll HANDLER TEs that will be Terminated

L HANDLER TEs Remaining After Impact

Ren1airling MAll

o

o

o

o

o

o

o

o

o

NO

o

o

o

o

o

o

o
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USPS Corporate Complement Management System

WorkHour Impact Report

Part Time Regular (PTRs)

a, Current Number of MAIL HANDLER PTRs on Rolls

b, Planned Number Of MAIL HANDLER PTR Positions after Impact

c. Estimated Number of MAIL HANDLER PTR Attrition

d, Will there be any MAIL HANDLER PTRs Excessed from Craft or Installation

MAll HANDLER PTRs

e, Provide Narrative Expiaining need for Excessing

N/A

Full Time RegUlar (FTRs)

a, Current Number of MAIL HANDLER FTRs on Rolls

b, Planned Number of MAIL HANDLER FTR Positions After Impact

c. Estimated Number of MAIL HANDLER FTR Attrition

d. Wili there be any MAIL HANDLER FTRs Excessed from Craft or Installation

If Yes how Many MAIL HANDLER FTRs

e, Provide Narrative Explaining need for Excessing

Reduction in work load,

o

o

NO

o

20

12

4

YES

4
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USPS Corporate Complement Management System

WorkHour Impact Report-MAIL HANDLER

Preliminary Summary

a" Total Planned Non-OT Reduction per Month for Regulars and PTRs

b_ Planned Reduction Total OT Hours per Month

c" Planned Reduction in Casual Non-OT Hours per ~lonth

d, Planned Reduction in PTF Non-OT Hours per Month

e, Planned Reduction In TE Non-OT Hours per Month

e" Total Planned Non-OT Hours per Month

f" Total PTE Savings

·1076

-96

o

o

o

1644

·8
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