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$937 Cost-of-Living Raise
Set for September
Career APWU members will receive a $937 annual
increase in pay in September, APWU President Cliff
Guffey has announced. “This substantial raise is
the result of the 2010-2015 Collective Bargaining
Agreement, which preserved cost-of-living adjustments
for our members,” he said.
“Cost-of-living increases are an important part of
our pay package,” Guffey noted. “Combined with
percentage pay raises, they help our members achieve
financial security.”
The cost-of-living adjustment (COLA) will be
effective Sept. 7 and will be reflected in Sept. 27
paychecks. The raise amounts to $36.04 per pay period
and reflects increases in the cost-of-living from January
to July 2012, and from January to July 2013.
The September COLA will be the second this year.
The first increase, in March, totaled $207.

Additional cost-of-living adjustments will be made in
March 2014, September 2014 and March 2015.
In additon to the COLA, APWU members also will
receive pay increases of 1.5 percent effective Nov. 16,
2013, and 1 percent effective Nov. 15, 2014. A 1 percent
across-the-board pay increase was effective Nov. 17,
2012.
Postal Support Employees (PSEs), who are not
eligible for COLAs, will receive additional raises of
2.5 percent effective Nov. 16, 2013, and 2.5 percent
effective Nov. 15, 2014. PSEs received an across-theboard increase of 2 percent on Nov. 17, 2012.
Updated pay scales are available at www.apwu.org.
Printed copies, showing the September COLA and the
November across-the-board raise, will be included in the
November-December edition of The American Postal
Worker magazine.

Union Wins Major Subcontracting Case
The APWU won a major victory Aug. 13 when Arbitrator Shyam Das issued a ruling that will help the
union fight subcontracting, President Cliff Guffey has
announced. Das ruled that locals must be notified when
management makes a decision at the local, district or
area level to contract out craft work.
The decision could result in the creation of additional
assignments in every craft, Guffey noted. “This is a major victory in our battle to protect jobs,” he said. “That
is a fight we are determined to win.”
Article 32 of the Collective Bargaining Agreement,
which governs subcontracting, requires the Postal Service to notify locals of subcontracting at the “field level.”
Beginning in October 2007, the USPS claimed the phrase
meant that the USPS was required to notify locals of
subcontracting initiated at the district or area level, but
not subcontracting initiated at the local level.
The union asserted that “field level” refers to any
subcontracting initiated below the headquarters level.
(For headquarters-level subcontracting, the APWU is
notified at the national level.)
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Arbitrator Das upheld the union’s position.
“The ruling gives locals a tool to fight for the creation
of additional duty assignments by ensuring they are
aware of subcontracting decisions,” Guffey said.
In the Clerk Craft, for example, once locals are notified of subcontracting decisions they will be able to
challenge the improper establishment of Contract Postal
Units, which replace retail positions.
In the Maintenance Craft, notification to locals could
result in challenges to the subcontracting of building
maintenance work, such as roofing, air conditioning,
lawn care, snow removal and cleaning, as well as the
installation, repair, maintenance or movement of equipment, among other duties.
In the Motor Vehicle Service Craft, notification to
locals could result in challenges to the subcontracting
of preventive maintenance inspections and repairs, and
emergency and temporary subcontracting of Highway
Contract Routes, as well as other work. For more information, visit www.apwu.org.
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